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A STUDY OF THE EXISTING PRACTICES OF SELECTED COLLEGES AND 
UNIVERSITIES RELATING TO ACADEMIC RANKING OF ACCOUNTING 
TEACHING STAFF. 

By- CHAPMAN, LOWELL 

FERRIS STATE COLL., BIG RAPIDS, MICH. 

PUB BATE 66 

EDRS PRICE MF-SO.IS HC-$2.76 69P. 

DESCRIPTORS- ♦ACADEMIC RANK (PROFESSIONAL), ♦ACCOUNTANTS, 
♦PROFESSORS , ♦TEACHERS, DOCTORAL DEGREES, MASTERS DEGREES, 
BACHELORS DEGREES, TEACHER EXPERIENCE, ♦CERTIFIED PUBLIC 
ACCOUNTANTS, BUSINESS EDUCATION, QUESTIONNAIRES, SURVEYS, 
COMPARATIVE ANALYSIS, TABLES (DATA), BIG RAPIDS 

A 90 PERCENT RESPONSE FROM 143 RANDOMLY SELECTED 
COLLEGES AND UNIVERSITIES SHOWED A HIGH DEGREE OF CONSISTENCY 
IN THEIR ACADEMIC RANKING OF THE ACCOUNTING TEACHING STAFF. 

THE STUDY SOUGHT TO DETERMINE Cl) THE INSTITUTIONS' POLICIES 

FOR advancement above the rank of assistant professor, and 
(2) whether factors such as teaching experience, 

PUBLICATIONS, BUSINESS EXPERIENCE, AND ADVANCED GRADUATE 
STUDY AFFECTED RANK. THE RESULTS SHOWED THAT Cl) 61.97 
PERCENT OF tHE INSTITUTIONS WOULD NOT PROMOTE INDIVIDUALS TO 
ASSOCIATE PROFESSOR WITH A BACHELOR'S DEGREE PLUS A CiP.A. 
CERTIFICATE, (2) 73.01 PERCENT WOULD NOT PROMOTE AN 
INDIVIDUAL TO ASSOCIATE PROFESSOR WITH A MASTER'S DEGREE, (3) . 

76.66 PERCENT WOULD PROMOTE INDIVIDUALS TO ASSOCIATE 
PROFESSOR OR PROFESSOR WITH- A MASTER'S DEGREE PLUS A C.P.A. 
CERTIFICATE, (4) 64.25 PERCENT WOULD PROMOTE INDIVIDUALS TO 
ASSOCIATE PROFESSOR WITH A MASTER'S DEGREE PLUS 45 HOURS 
TOWARD A DOCTORATE, (5) LITTLE RECOGNITION IS GIVEN FOR WORK 
EXPERIENCE WITH ACCOUNTING FIRMS OR INDUSTRIAL OR 
GOVERNMENTAL UNITS, AND (6) TEACHING EXPERIENCE, 

PUBLICATIONS, AND ADVANCED GRADUATE STUDY INFLUENCED RANK IN 
THAT ORDER. MAJOR RECOMMENDATIONS WERE THAT MORE RECOGNITION 
BE GIVEN TO THE C.P.A. CERTIFICATE, AND MORE ADVANCEMENTS TO 
ASSOCIATE PROFESSOR BE GIVEN TO INDIVIDUALS WITH A MASTER'S 
DEGREE PLUS 45 HOURS OR A MASTER'S DEGREE PLUS A C.P.A. 
CERTIFICATE. (HW) 
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A STUDY OF THE EXISTING PRACTICES OF SELECTED COLLEGES AND UNIVERSITIES 
RELATING TO ACADEMIC RANKING OF ACCOUNTING TEACHING STAFF 



Part I Outline of Study end Preliminary Survey 

This stu&y vat madr possible by 130 college or university Deant of Schools of 
Business vho answered a questionnaire sent by the writer to the Deans $n an attempt 
to arrive at a conclusion as to what practices are being used in a selected group of 
colleges and universities in ranking college or university accounting teaching staff* 
The writer is primarily indebted to Dr. Victor Spathelf, President of Ferris 
State College, for the study. Dr. Spathelf suggested the writer make the study 
after the researcher had remarked that in his opinion the practices at Ferris State 
College in ranking accounting teaching staff were not competitive to other colleges 
and universities for those staff members holding C.P.A. Certificates. No acknow- 
ledgment will be made to any of the participating Deans or the schools represented. 

The writer discovered after sending the first questionnaires that all question- 
naires answered by membership schools in the American Association of Collegiate 
Schools of Business flight need be approved by the Standards Committee of the Amer- 
ican Association of Collegiate Schools of Business. 

Acknowledgment is made to Dean T. H. Cutler of the University of Denver for 
calling the regulation relative to approval of questionnaires to the writer* s 
attention. Dean Cutler did not answer the questionnaire but did suggest the quest- 
ionnaire be sent to the Standards Committee for approval. 

Membership schools of the American Association of Collegiate Schools of Bueinsae 
were not prohibited from answering questionnaires.. 

The Standards Committee of the American Association of Collegiate Schools of 
aisiness was contacted and through correspondence with the individual members, it 
was l e a r n e d that; '.questionnaires could be submitted to member schools and that such 
schools could answer and return the questionnaire without any violation of any of 
the regulations of the Aisdciatioo.- 
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It 1b the understanding of the writer that a questionnaire approved by the 
Standards Committee of the Association, when submitted to member schools, imposes 

an obligation on the member schools receiving such a questionnaire to answer art r 
return the questionnaire. / 

A questionnaire not approved by the Standards Committee imposes no such oblig- 
ation upon member schools. Member schools may answer and return the questionnaire 
without violating any of the rules of the Association. 

Questionnaires were not sent to all the member schools of the American Assoc- 
iation of Collegiate Schools of Business; however, many of the schools receiving 
the questionnaires do have membership in this organisation. 

Statement of the Problem . 

It is the purpoie of this study to survey and analyze the existing needs and 
practices relating to the ranking of college and university account ing teaching 
staff. The elements of the problem are: 

1. To determine ranks held by college and university accounting teaching 
staff with less than a doctoral degree. 

2. To determine what academic rank was held by those accounting teaching 
staff with a C.P.A. Certificate but not having completed a doctoral degree. 

3. To determine those criteria used by Deans of Schools of Business in 
promoting accounting teaching staff. 

4. More specifically to determine whether the practices in ranking 
accounting staff at Ferris State College are comparative and com- 
petitive to those of other colleges and universities surveyed. 

Evidence of a Need for This Study . 

The following statement is taken from the constitution and bylaws Of Standards 

for Accreditation of the American Association of Collegiate Schools of Business, 
page 12. „ 

The Master's Degree in economics or business together with the Certlf- 

led Accountant Certificate will be considered terminal tat the teaching of 

accounting.” ^ 
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Interpreting the meaning of such a recommendation as the above io difficult. 
While this regulation mentions the Master* 8 Dsgrea in economics or business, no 
mention is made of the major in business being concentrated in accounting. Many 
would question how much a Master* s Degree in economics, marketing, retailing, per- 
sonnel management, etc., could contribute to more effective teaching of accounting. 

«• 

While many schools seem to insist that the Master *s Degree mu *t be an M.B.A., yet 
they do not seem to specify that there be any subject matter concentration. Few 
schools mention a Master's Degree geared primarily to better teaching methodology; 
however, some would perhaps argue that teaching is a profession and that a Masters 
in Education with advanced accounting courses taken along with the education courses 
could make for a more effective accounting teacher. 

There is much evidence in reviewing college and university catalogues that 
many persons holding a Master’s Degree and a C.P.A. Certificate do hold the aca- 
demic rank of Associate Professor car Professor. The writer knows that hiring 
policies at some schools presently prevent the elevating of accounting staff to 

ranks above that of Assistant Professor unless the staff member holds a doctoral 
degree. 

With such diversity in ranking policies one might wonder whether it would be 
possible today for many of the persons holding Associate and Professoral ranks to 
obtain those ranks under the present promotional policies at their schools. 

Arbitrary ranking policies at one school which may be considerably at variance 
with policies of other schools may lead to poor staff teaching morale. Any study 
which could lead to more uniformity in ranking policies among the various schools 
would appear to be valuable. 

Method of Investigation . 

A research method was desired and attempted for this study. The transition 
fcrcm an ordinary to a scientific attitude of mind coincides with ceasing to take 
certain things for granted and assuming a critical or inquiring testing attitude. 
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It was believed that the normative survey method used in this study might yield 
valuable evidence of practices and opinions concerning the ranking of college and 
university accounting teaching staff. Perhaps this approach was the only practical 
means by which this information could be Obtained. 

Sourc es of Data in Preliminary Survey of Twenty Schools 

A questionnaire was developed to be sent to: 

1. Deans of Collegiate Schools of Business selected, somewhat, at random. 

2. School representation was made by examining college catalogues 'to discover 
accounting teaching staff holding the rank of Associate Professor or Pro- 
fessor with the academic background of less than but that of a Doctoral 
Degree and also holding the C.P.A. Certificate. 

3. Schools selected were from states bordering the Atlantic Ocean on the East, 
the Rocky Mountains on the West, the Gulf of Mexico on the South, and Can- 
ada on the North. Schools selected in the random sample had 70 per cent 
representation in the American Association of Collegiate Schools of Business 

^ above applied to a preliminary survey. 

Sources of Data in Final Survey of 1^3; Schools 

The schools w er^ selected on something of a random basis. The writer reviewed 
all the catalogues in the Perris State College L^raiy to make up a list of schools 
in the United States which were attempting to offer a- major in accounting. 

If schools* offered such courses as C.P.A. Reviews, Auditing, Federal Taxation, 
Advanced Accounting, and listed a major in accounting. It seemed apparent that the 

schools were attenrpting to offer an accounting major. 

The final list of schools included in the survey were from all of the fifty 
states of our nation and included the following categories: t 



1. Major state universities 

2. Major private universities 

3. State colleges 

^iyete and public liberal arts colleges which offer 
ah accounting major in their. Business: Department 
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Questionnaires . 



The questionnaire survey would appear to be a logical approach as a method of 
investigation. The chief objection to the questionnaire survey as a method of 
obtaining information has seemed to lie in the fact that hot enough is known about 
those individuals or institutions failing to respond to the mailed solicitation. 

That is to say, not enough is known about the reasons for their not responding. It 
is felt this objection has been largely overcome in this study because certain facts 
were known about all people and institutions solicited. 

Catalogue Analysis . 

An analysis of college catalogues was used; however, catalogues do not necess- 
arijr indicate additional work taken beyond the last degree completed. A catalogue 
may show a staff member holding a Master* s Degree but the individual may be only a 
few weeks away from completing a Doctoral Degree. 

The writer believes that although many college accounting teaching staff hold 
higher rank with less than a Doctoral Degree those same people might not be able to 

acquire- the same rank today under present diring policies at the colleges and 
universities. 



RESULTS OF THE PRELIMINARY SURVEY 

Responses . 

While questionnaires were sent to twenty Deans of Schools of Business, eighteen 
or 90 per cent of those being surveyed by the preliminary study, responded. All of 
the eighteen responses came as a result of the first and only questionnaire sent. 

No follow-up was made. A 90 per cent response to this questionnaire is considered 

excellent. For content of questionnaire, see Table i to follow. 
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TABLE. I 



QUESTIONNAIRE RELATING TO PROMOTIONAL POLICIES 
OF COLLEGE AND UNIVERSITY ACCOUNTING TEACHING STAFF MEMBERS 



-I* Under your present employment policies: 



« » P 

A. Is it possible for an accounting staff member to be elevated to the 

trMn?L a ?. A f “S' 1 !** . Pr ° feoeo ^ if the staff member’s maximum academic 
training is a Master* s Degree? Yes . No 



B. 



Is it possible for an accounting staff member to be raised to the 
rank of an Associate Professor if the maximum training is a Master’s 
Degree and a C«P,A« Certificate? Yes No 



Jf * ““ mb " * “"ter’s Degree plus 45 semester hours toward 

^ofessorT^Yes* itp08S * ble to achieve the rank of Associate 



D. 



i " d ^ ate Jh e highest academic rank possible for an accounting 
teaching staff member to achieve with the following background: 

1. Bachelor’s Degree and C.P.A. Certificate 



2. Master’s Degree 




E ‘ eiven for accounting work in the field with a 

Certified Public Accounting firm? Yes No 



F. Is any recognition given for accounting work in the field with an 
industrial firm or a governmental unit? Yes No 



II; 



Check those items below which will influence you to raise an accounting 
teacher in rank: 

A. Excellent teaching 



B. Excellent publications 



C. Excellent business experience 

D. Advanced graduate study 



E. Please add any other comments 




III. Would you like to have a summary of these findings? Yes 



No 



Name 



School 









•V 






f 



5l 






- 57 



* 



r * - ' 
















V:<r£ 

V' if- 
v it 









1 



I 



I 



- 7 -. 



Results of Tabulation 



Ranks' Held By Staff With Master's Degree 

Question I-A. Under your present employment policies : Is it possible for an 

accounting staff member to be elevated to the rank of an Associate Professor if the 
staff member's maximum academic training is a Master's Degree? Yes No 

Fifteen of the 18 responses gave answers to Question I-A as indicated above. 

One of the schools answering "Yes” to this question was a large Mid-Western 
University with a national reputation in accounting on both graduate and undergrad- 
uate level. While the respondent indicated a staff member could be elevated to the 
Professoral rank with even a Bachelor's Degree, the respondent stated that the 
chances of a staff member being elevated to such a rank under present hiring 
policies were not good. The respondent indicated that during the last six years 
no person had been hired on a permanent basis in accounting with less than both 
the C.P.A. arid Doctoral Degree. While this respondent answered "Yes”, he really 
in effect, should have answered "No”. 

A State University in the Mid-West indicated it would be difficult to advance 
to higher levels without a doctoral Degree and said the Master's and C.P.A. 
Certificate seemed to be a minimum requirement . This letter stated the school 
policies but the questionnaire was not returned. 

A large Eastern State University indicated that all accounting faculty hired 
since 1953 have Doctoral Degrees. They have two members on their staff who hold 
neither a Doctoral Degree nor C.P.A. Certificate, but both hold Master's Degrees. 

One ia an Associate Professor; the other, an Assistant. 

The following coninentS were written by the various respondents in addition to 

— , )T 

checking Yes or No. Numbers on the left indicate a number assigned to the question- 
naire from which the statement has been taken. 

4> However, not likely. Conceivable any faculty member can receive any rank 
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with only the barest of academic trappings, namely the Bachelor’s Degree, but under 
the hiring standards we have consistently adhered to, this would be unlikely. 

Except in certain Skill areas, we hire only the holders of the Doctoral Degree. 
Initial appointments are usually made at the Assistant Professor level except of 
course, if the person hired has previous experience that warrants a higher rank. 

To my recall, during the past six years we have hired no accounting personnel on a 
permanent basis who did not have both the doctorate and the C.P.A. Certificate. 

Most of those hired were at the Assistant Professor level, fresh doctorates who 
just received their degrees. 

T» 

8. Our policy in the College of Business’ Administration is to require our 
faculty to earn their Doctoral Degrees within three years of being appointed to 
our staff. Doctorate and C.P.A. required of accounting staff for tenure^ 

9* No experience with this (Answer was No.* ) 

11. yes, only in very rare cases where individual has achieved national 
recognition in the profession. 

Results. The results seem to be fairly conclusive. A staff member with a 
mere Master’s Degree could not be elevated to the rank of an Associate Professor at 
80 per cent of the schools while 20 per cent of the schools might advance such a 
staff member to the rank of Associate Professor. 

Chi-Square Test of Reliability . 

TP-teet the reliability of the Yes and No answers, the Chi -Square was used. 

Tbe Chi-Square .test was used but only Yes and No answers were considered even if a 
respondent suggested a third answer such as " r " . Only Yes and NO answers were 
suggested in the questionnaire. A third element which had not been suggested in the 
questionnaire might be compared to a write-in candidate on a ballot and that third 
element might be expected to receive fewer votes than the two answers already suggestc. 
^ wite-ih vote which; would perhaps 'tend to drop greatly below the expected frequency 
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• would increase the roi^iUt,, of the „d» tt4 in «*,* W ^ ; d?creUe the 
reliability of thef inal results. 

To apply the Chi-Square to fee and Ro answers only involves a Chi-Square 
Table with on. degree of freedom. When the number of degree* of freedom in one, 
Kelley indicate, there i* a need for the fate, correction. 1 

The intent of the fate, correction is to adjust for the fact that observ* 

frequencie. murt be integer., while the theoretical distribution (the Chi-Square 

distribution) i, continuous, this correction is accomplished by facing by . 5 the 

value, which are greater than expectation and increasing by . 5 those which are U.s 
than expectation. 



TABLE II 

Chi-Square With Yates Correction-question 1 -A 




(f 0) Frequency Observed 
(F 0 C) Frequency Observed Corrected 
(f E) Frequency Expected 
POC.p E 

frOC-F j)2 

(t. 0 C - p. 

" PJ ■; 

Chi-Square » 

P 



Yea 


No 


3 


12 


3*5 


11.5 


7.5 


7.5 


4 


4 


16 


16 


2.13 


2.13 



the pvtouity of obtaining .^ r,^ b^^if 

1 ft 4 .Jk M « '.v,. _ ^ / ' 



‘ ivT' Ml <NI ^ All X 

Entering a Chi-Square dlstributiou of probability table iato Column B with ^ 

4egr« of fr«dcm, it is seen that any Chi-Squwe above 3.841 i. si«nific«t to the 
5 % ley^l. 
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Therefore the answer received from the Deans to the first question is found to 
be a reliable one* These Deans were, not checking at random. . 

As a result* it appears quite dear that among the schools sampled, the possibil- 
ities of a staff member obtaining the rank of Associate Professor are very slight 
if the staff member’s maximum training is a Master’s Degree. 

Banks Held By Staff Holding Master’s Degree and C.P.A. 

Question I-B. Is it possible for an accounting staff member to be raised to 
the rank of an Associate Professor if the maximum training is a Master’s Degree and 
a C.P.A. Certificate? Yes 9 No 4 ? 



Nine of 14 persons checking this question or 64. 3 per c e nt of the respondents 

i 

indicated that the person holding a Master's Degree and a C.P.A. Certificate could 
possibly attain the rank of Associate Professor. When tested with the Chi-Square 

this answer is found to be unreliable. 

Pour of 14 or 28 * 6 per cent of the respondents indicated the person with a 
mere Master’s Degree and C.P.A. Certificate could not attain the rank of Associate 
Professor. 

One respondent or 7.1 per cent Indicated with a question mark that it was 
questionable whether the staff member with a Master’s Degree and C.P.A. Certificate 

could attain the rank of Associate Professor. 

The following comments were added by the respondents in addition to checking 
Yes and No. The numbers at the left indicate the number of the questionnaire from 
which the statement was taken. 

2. Possibly if he has impressive publication record. 

5. Only in an extremely rare instance (Answered No). 

‘ ■ * - * . 1 i 

13. Depends on the degree— not all Master’s Degrees would qualify— only M.B.A. 
17. Unless it is an M.B.A. 

Ranks Held: By Staff folding Master ^Degree Plus 45 

Questionl-C. If a; staff rowitoto has # Master’s Degree. plus 45 semester hours. 
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toward a doctorate, la it possible to achieve the rank of Associate Professor? 
Yes 6 No 6 ? 



Six of X3 respondents checking this or 46.2 per cent indicated the staff 
member with this educational background could possible attain the rank of Associate 

Professor. When tested with the Chi -Square, it is found to be highly unr eliable. 

> 

Six of 13 respondents or 46.2 per cent felt the person with such qualifications 
could not attain the rank of Associate Professor. 



One respondent or 7.7 per cent questioned whether the person with a Master’s 
Degree and 4$ semester hours toward the doctoral could attain the Associate rank. 

The following comments were added by the respondents in addition to checking 
Yes or No. 



The numbers on the left indicate the number of the questionnaire from which the 
statement was taken. 



Question I-C. 

2. Solid publication record. 

9* No experience with this. 

13* Depends on the degree-not all Master's Degrees could qualify— only M.B.A. 



17. After a longer period of time usually 7 or 8 years as an Assistant Professor 
or 4 years with a Ph.D. 



Ranks Held By Staff With Bachelor^ Degree and C.P.A. Certificate 

" v. . 

'' Question I-D-l. Will you indicate the highest academic rank possible for an 
accounting teaching staff member to achieve with the following background. 

. 1. Bachelor’s Degree and C.P.A. Certificate. 

The ranking on this question of respondents are Indicated as follows in 
Table III. 
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table III 



Number Ranking Rank 



Percentage 




1 

I 

5 

1 



None 

Graduate Assistant 
Instructor 



Assistant Professor Temporary 
Anrm«i Contract <• No Tenure 



7-7 

7.7 

38.5 



3 

1 



Assistant Professor 



Depends on degree—what be teaches- 
his experience and other factors 
Including age 



7.7 

23.0 



1 

If 



Professor possible, but not nv.i y 

Total 



7-7 

7.7 




Table in indicates that 38.5 t*i» * u . 

30,5 cent «>e «choole would rank a person 

with the O.P.A. Certificate arid Bachelor's — 

a Bachelor s Degree as an Instructor, and S3 per cent 

would rank a person of this background as an Assistant Professor. 

Also the table indicate, that 6l.6 par cent of the school. would rank this 
person at a level less than that of a regular Assistant Professor. 

BM ks He ld_gjr_ Staff With Master', 

Question I«D-£. Will you Indicate. the highest academic rank possible for an 

accounting teaching staff a«nb.r to achieve with the following background. 

2# M&stsr^s DsgfQg 



The results are indicated as follows in Table IV. 
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TABLE IV 



Rankings of Staff Holding Master's Degree 



Number Ranking 


Rank 


Percentage 


1 


None 


8.3 


1 


Graduate Instructor, Lecturer 


8.3 


1 


Part-time Instructor 


8.3 


1 


Instructor, temporary only • . 


8.3 


k 


Instructor 


33.3 


2 


Assistant Professor 


16.7 


1 


Associate Professor 


8.3 


1 


Professor possible, but not likely 


• 8.3 


12 


Total 


99.8 



Table IV indicated that 16,6 per cent of the teaching staff having a Master's 

as their maximum academic training could achieve the rank of Associate Professor 
or higher. 

The sane table indicated that 83.2 per cent of the staff holding this 






, 3 




V} 




educational background vould be holding rank of Assistant Professor or lower. 

This same table indicates that 66.5 per cent of teaching staff with this 
academic training would be holding a rank of instructor or lower. . 

Ranks Hel d By Staff With Master's Degree and C.P.A. Certificate . . 

* - < * 

Question I-D-3. Will you indicate the highest academic rank possible for ah 
accounting staff teaching member to achieve with the following background. 

3. Master's Degree and C.P*A. Certificate 

The results are tabulated in Table V which follows. 
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TABLE V 



Banks of Staff Holding Master* s Degree and C.P.A. Certificate 



Number Hanking 


Bank 


Percentage 


1 


Lecturer, Instructor 


7.7 


1 


Instructor, if working toward doctorate 


» 7.7 


2 


Assistant Professor 


15.4 


3 


Associate Professor 


23.0 


1 


Professor possible, but unlikely 


7.7 


_L_ 


Professor 


38.5 


13 . 


Total 


100.00 



Table V indicates that 69.2 per cent of the staff holding a Master’s Degree 
and a C.P.A. Certificate could hold the rank of Associate Professor or above* 

This also indicates 38 . 5 per cent of the staff having this background could 
be ranked as Professors. 

This table shows that only 30.8 per cent of the persons holding a Master’s 

& 

Degree and C.P.A. Certificate would be ranked lower than an Associate Professor. 
Banks Held By Staff With Master’s Degree Plus 45 Semester Hours toward Doctorate 
Question I-D-4. Will you indicate the highest academic rank possible for an 
accounting teaching staff member to achieve with the following background. 

4. Master *8 Degree plus 45 semester hours toward doctorate 



The results of the respondents are tabulated as follows in Table VI. 
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i TABLE VI 


Banks Possible to Achieve by Those Who Have Master’s Degree 
Plus 45 Semester Hours Toward Doctorate 


• 


Humber Ranking Rank Percentage 


1 


Lecturer, Instructor 


8.3 


1 


Instructor if working toward doctorate 


8.3 


1 


Assistant Professor, temporary only 


8.3 


4 


Assistant Professor 


33*3 


1 


Eventually an Associate Professor 
if an excellent teacher 


8.3 *' 


3 


Associate Professor 


25.0 


1 


Professor possible but unlikely 


8.3 


12 


Total 


99.8 



Table VI indicated that 58.2 per cent of all persona holding a Master’s Degree 
plus 45 semester hours toward the Doctorate and not holding a C.P.A. cannot he 
ranked above an Assistant Professor. Probably the above percentage should be raided 
to 65.9 because one person indicated a Professorship was possible but an Assistant 
Professorship more likely. . . j 

This same table Indicated that 4l«6 per cent of the persons having the above 

background could be raised to the rank of Associate Professor or Professor. 

• < 

Recognition given For Work Experience with C.P.A. Firm 

Question I-E. Is any recognition given for accounting work experience with 
a Certified Public Accounting Firm? Yes 9 No 5 - 

The above tabulation indicates that 64*3 per cent of the Deans would give 
some credit for work wihh a Certified Public Accounting Firm while, 35.7 per cent 

of the Deans would give no recognition to such experience. \ 

, ‘ \ 

Table VII as follows shows the additional comments Inserted by Deans who 
checked Question I-E. 
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TABLE VII 



Comments of Doans In Checking Question I-E 



Questionnaire Number 


Comments by Deans 


1 


Except in overall evaluation 


5 


Give salary but not rank 


10 


Yes, in salary but not in rank without the 
degrees. (Checked No) 


11 


Yes in initial hiring only 


17 


Yes, (Hard to measure) 



Recognition Given for Work Experience With Industrial Firm or Governmental Unit 



Question I-F. Is any recognition given for work in the field with an 
industrial firm or a governmental unit? Yes 6 No 6 



The following tabulation indicates that 50 per cent of the Deans would give 
no recognition for work experience with an industrial firm or a governmental unit 
while 50 per cent of the Deans would give recognition for such work experience. 

TABLE VIII 



Comments of Deans Who Indicated They Would or 
Would Not Give Recognition for Work Experience With 
An Industrial Firm or Governmental Unit 



Questionnaire Number 
1 
5 

10 

11 

17 



Comments of Deans 

* 

Except in over-all evaluayion (Question Answered Np . 
Salary but not rank 

Yes in salary but not rank without degrees 
Yes on initial hiring only 
Yes (Hard to measure) 



Influence Which Cause Deans to Advance Staff 



Question II. Check those items below which influence you in raising an 
accounting teacher in rank. 



A. Excellent teaching 
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B. 

C. 

D. 

E. 



Excellent publications 



Excellent business experience 
Advanced graduate study 



Please add any other coninents 



»*le EC shove the results of the tabulations oh the above question. 

TABLE PC 

Items Which Would Influence Beans to Advance Accounting 
Teaching Staff in Academic Bank 





Items of Influence 


Questionnaire Number 


Total 


% 


A. 


Excellent Teaching 


1 2 3 4 5 6 7 8 9 10 11 12 17 1827556 


14 


100 


Be 


Excellent Publications 


1 2 3 4 5 6 7 8 9 10 11 12 17 i8«20jt 


14 


100 


C. 


Excellent Business Experience - 


1 2 3 6 7 8 9 10 12 17 18* 




79.2 


D. 


Advanced Graduate Study 


eg 

12 3 5 8 9 10 11 12 17 18« 




79.2 



Questionnaire 13 had the following comment: Bone, alone adequate, together 

they could be adequate if combined with a favorable set of condition as to age, 
years at present rank, etc. 

Table IX shows that 100 per cent of those Beans checking items in Question II 
Indicated that Stcellence in Teaching an d Excellent Publications would Inf luen c e 
them to advance accounting teaching staff for excellence in these areas. 

At the same time 79.2 per cent of the Beans indicated that Excellent Business 

experience and Advanced Graduate Study would influence them to advance their 
teaching staff in rank. 

One Dean indicated that hone of the items alone was adequate for promoting 
staff. Together all the items along with a favorable set of conditions as to age, 
years at present Job etc. could be adequate. 

A second Dean indicated the following percentages be assigned to these various 




items for promotions: Excellent t eaching 75* 

Excellent publications 2036 
Excellent business experience's ‘ 
Graduate study ’ ’’ s 5jfc 
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Interest of Deans in PinfliriKS 

Question HI* Would you lxke to have & summary of these findings* 
No 1 Yes 15 Did not Indicate 2 



The Deans shewed considerable interest in this study in that there was an 85 
per cent response to the questionnaire. Of the 18 respondents, 15 or 83.3 per cent 
indicated an interest by checking the "yes" to the question or by specifically 
stating they would like to see the results of this survey. 

Another did not indicate an interest specifically but did suggest the question- 
naire be submitted to the Standards Ccmnittee of the American Association of 
Collegiate Schools of Business. This would seem to imply an interest. Thus, 88.8 
per cent indicated or implied an interest in this survey. 

Conclusions 



1. This survey is short.. It should be extended until statistical reliability 
is established or a conclusion is reached that statistical reliability is unlik ely. 

It is planned to use the Chi-Square test to attempt to establish statistical 
reliability. 

2. The interest displayed by Deans in this study would imply that this is a 
study that should have been done long ago by someone on either the Master's or 
Doctoral level. 



3. Schools certainly vary in top rank available to persons holding the C.P.A. 
Certificate and Master's Degree. While 16.66 per cent of the schools surveyed would 
limit staff with this background to the rank of Lecturer or Instructor, 24.99 per 
cent would make the Associate Professorship available to these people and 41.66 
would make the Professorship available, to these persons. 

It can be Said that 69.2 per cent, of the Deans Indicated that the persons with 
the C.P.A. Certificate and the Master's Degree car achieve the rank of Associate 

Professor of Professor. See Table V. When tested with the Chi-Square this opinion 
is unreliable. 



y 










r - , — » ^ - > ; 




1 ■ 



i, >" '/ ,;7 * i- - 7'”* • ,,lr j" l i’ v\.. ’ ‘ ? s . * s ’ % * . • ' ,. '* “ / ’ „■ 

9 *%'r'% V. / •” ■''■ S'^^fsV' ^ 3 : r ‘‘ V- ‘^'.V * *yp*’ .%* - Cv ’ ' , / ' V~ w " : / *' •„**■-' 3 *- ~ 3 ’"' 



M 



i 



* .***{• ~ ' "*-*,- "■' - 4 >. ** f - /,-r*- 

-C f -‘ ,’■*- '*, * , — :- - - -, _ i '* *• ! : 

* ' , _ f 4 * t 1 

a^^aa>fiiia8SaB«iSi«aiaiiaBtai^^aariitiieg^aM^«i^AaS i«aaafe^^i^^^to^ 



• ’• ; : r ’ - •'.: - -‘. .’-: > w- •’.*.■ ■• 

These results would tend to Indicate that at Ferris we shall restrict the 
adyaroement of persons with a ifester‘s I^gw ,ax4 CvE Certificate in rank more 
than is done by the majority of schools surveyed* We limit such people to the rank 
of Assistant Professor. Sixty -nineper cent of the schools surveyed co uld rank 

such people as Associate Professor or Professor. 

, * # > 

5« It seems conclusive that the Dean* think excellent teaching; excellent 
research and publications will influence them to advance staff in rank. Exc el len t 
business experience and graduate study will also be influential but at not such a 
marked degree. e 

Recommendations 



This study should be extended to establish reliability and to determine what 
c ha nges can be seen in the trends to include more schools. 
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Fart IX Final Survey 



Schools Selected For Final Survey 

The schools selected for the final survey were chosen on a limited random basis. 
For further details, see a previous section. Questionnaires were sent to the 143 
schools listed in Table X. The 143 schools included are from all of the fifty states 
of our nation and represent the following categories: 

1. Major state universities. 

2. Major private universities. 

3* State colleges. 



4. Private and public liberal arts colleges which offer an 
accounting major in their Business Department. 



Responses from Questionnaires 

Of the 143 schools who were sent questionnaires, 130 responded by letter or 
returned the questionnaire. This amounted to a 90.90 per cent response, which is 
considered to be excellent. 



One of the schools responding did not return the questionnaire and explained, 
that particular school does not offer professional degrees; therefore the problem 
of rank of professional degree faculty does not occur with them. 

Another school returned the questionnaire and suggested it be submitted to the 
Standards Committee of the American Association of Collegiate Schools of Business. 
This school indicated it did not wish to respond to questionnaires not approved by 
the Association. 



A third school sent a letter stating that the questionnaire would follow later, 
but the questionnaire was never received. 

Two other large schools attempted to answer the questions by letter without 
checking the questionnaire. Valuable answers to some of the questions were 6 bt&ir* 3 d 
from the letters. . > 
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Useful Responses 

All the responses were useful except two. One had no influence in answering 
the questionnaire, but was quite useful in influencing the direction the sample 
would take* It influenced the researcher not to attempt to' sample member schools 
of the American Association of Collegiate Schools of Business^ as such, but any of 
those member schools which happened to be selected in the random sample were selected. 

One hundred twenty-eight responses or 89 . 51 per cent of the responses were 
useful. 



American Council on Education Interested in Study 

In some unknown manner, the American Council on Education in Washington D.C. 
became interested in the study and placed a number on it ( 2 R 4432 ) and publicized 
it in the Report on Questionnaires 2 . American Council on Education, 1785 Massachu- 
setts Avenue, N.W., Washington 36, D.C., Report Number 98, September 27 , 1965. 

As a result, twenty-five letters or cards were received by the researcher asking 
for the results of the study. 

Results of Tabulations 

Ranks Held By Staff Members With Master's Degree 

Question. I-A. Under your present employment policies: Is it possible for an 
accounting staff member to be elevated to the rank of an Associate Professor if the 
staff member's maximum academic- training is a Master's Degree? Yes 34 No gg 
Did not indicate answer l 

Of the 127 questionnaires or letters returned, one respondent avoided answering 
question I-A or failed to answer. 

Results 



The results seem to be conclusive. A staff member with, a mere Master's Degree 
has little opportunity to be elevated to the rank of Associate Professor as 73.01 



2 * x 

American Council on Education, Report on Questionnaires (1785) Massachusetts 
Avenue j Washington, D.C. ^September 27 , 1965, p. 3. " 
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s»r cent of the reapondeuts answering thia question ao indicated. When, tested with 
the Chi-Square, thia result waa found to be reliable. The probabilities to get such 
fci'i answer as this by chance were less than 1 in 1000. 

The Deans were not checking. at random. See Table XI. 

TABLE XI 

Chi-Square With Yates Correction— Question I-A 




agg^unigies Jor Associate 

/■ 


-2SSiZ2L^j22SSjJiitifeie_M5£iSS£le_Degree_ 

Yes 34 No 92 


P 0 « 


34 


92 


F 0 C * 


34.5 


M 

• 

vn 


F E * 


63 


63 


F 0 C - F E 


28,5. 


28.5 


(P 0 C - F B) 2 » ' 


812.25 


812.25 


(p 0 e • r e) 2 

PE 


12.89 


12.89 



Chi-Square 

P » 



25.78 

.01 



Note: This table should be read as follows: 34 Deans answered Yes and 

, j ' 

92 Deane answered Ho. Since: the Chi-Sqpare value (25.78) was 
higher than 13.815, the P value is leas than (.001)3 
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SeGon ^£if?i« k ^ Dudley J. Cowden, Practical Business Statist ie« . 

Second Edition, Prentice-Hall, Incorporated, New York, 19537% 518. ' ' — 






JWllbJ.WM. ii a ilia.- 



; , ERjC •- - k . -• 

j^i^UOSSlyLlId **'<••* ■>, ,*■= j-? /*••>-« ‘V'S.w ... ^ £**J” *** js»w» . * 



**• ^rj 






•C"” * ■' **-'/'•' - ' T >> * - ,,' vert *7* J? ;,v>v 






**WfSP! 



- i- 



^*1 

m 



i£ . ~ ' 

j“ _ , . - ■ r T ^ > 









- ; W4,£'-^ ';.' 7 -i^ ‘^;w- -*v T-- -V-.: , 






~~28 •• 

Added Comments of Peraons Anawerlnp "Yea" .to I-A 

Table XII shows that 11 of the 34 Deans answering Yes believed it was very 
difficult for a college teacher to achieve the rank of Associate Professor with 
the mere educational background of a Master's Degree. 



Comments Added By Persons Answering "Yes’* to I-A 


Questionnaire Number 


Comment 


4 


But improbable 


5 


Requires a doctorate within three years 
after appointment . 


33 


Not probable 


57 


Only in rare cases 


58 


Yes but not likely 


80 


But difficult to achieve 


81 


Prefer C.P.A. for courses other than the 
first year. 


93 


Possible but unlikely 


110 


Very unlikely 


120 


NOt probable 


122 


unless exceptional 



Ranks Held By Staff Holding Master's Degree and C.P. A. 

Question I-B. Is it possible for an accounting Staff member to be raised to 
the rank of an Associate: Professor if the maximum training is a Master 's Degree 
and a C.P.A. Certificate? Yes . 93 No 27 . 

Table 1S& indicate? that when an accounting teacher has the C.P.A. Certificate 
added to the Master's Degree, that teacher has enhanced his opportunit ies to Obtain 
the rank of Associate Professor cons iderably , as 77*5 per cent of the Deans could 
elevate the person with these qualifications to the rank of Associate Professor. 
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TABLE XIV 



(foments of Respondents to Ques t ion I-B 



Relating : '.to Staff- Having Master’s Degree Mid C.P.A. 



Questionnaire 



Comments 



Number 


Yes 


No 


Bid not check 
yes or no 




18 






X 


Only in extreme case- 


38 

* 


X 






But remotely- 


39 


X 






Bepends on age and time of graduate work. 


53 


X 






For undergraduate teaching only. 


55 




X 




Only if he has H.B.A* and C«P*A V 


56 






X 


Only on depends on degree - 


71 






X 


Exceptional basis only. 


75 


X 






But probably not in the future - 


90 




X 




Except long time members. 


9S 


X 


• 




This is the minimum qualification - 


93 


X 






Possible but not likely* 


104 




X 




Unless candidate is completing doctorate. 


107 


X 






But not likely. 


122 






X 


Unless he has professional experience and 
extensive publications* 


126 


X 






At present; but may be changed* 


134 


X 






But under new policy, Ih.B. is required 


140 


X 






But unlikely now* 


l4l 


X 


- 




if he. has an impressive publication record. 


143 


X 




" 


But would' have other qualifications , 



Note: This table should be read as follows : The person Returning questionnaire 
numbered 122 did not answer Yes or NO, but Ixidi^ted l^t a person with 
a Master's Bigrie and C«P«A> Certificate could not achieve the rank of 
• Associate Professor unless- that person has professional experience and 
extensive publications, ' 
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H a n ka Obtainable Staff Holding Master's Deg r ee Plug 45 Hours Toward Doctorate 

Question I-C. If a staff member has a Master's Degree plus %$ hours toward a 
doctorate, is it possible to achieve the rank of Associate Professor? Ye s $0 No 56 

Of the 130 persons responding, 50 checked Yes, 58 checked No, and 22 did not 
check Question I-C. 

Thi» indicates that of the 108 schools answering this question, 46.30 per cent 
would permit a staff member to hold the rank of Associate Professor with a Master's 
Degree plus 45 semester hours toward the doctorate above the Master's. 

TABLE XV 

Chi-Square With Yates Correction— Question I-C 



- 


Yes 50 


No 


-J§_ 


P 0 * 


50 




58 


P 0 c « 


51.5 




57.5 


F E a 


54 


- 


54 


F 0 C - F E » 


2.5 




3*8 


0 

0 

1 

w 

10 

n 


6.25 




12.25 


(F 0 C - P Ef 

PE * 


vH57 




* .2268 


Chi-Square a 




•3425 




P« 




.95 





Note: This table should be read ae follows: Since the P Value of (.95) is 
greater than (.($) which is ^ acceptable probability standard, the 
•Were given to question I-C are found to be unreliable .5 



glsncntary. Statistics, Henry Holt and Company, Inc., 
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Alao 53.70 per cent of the respondents would not permit a person to hold the rank 
of Associate Professor with a Master’s Degree and a mere 45 hours toward the doctorate 
When the above results were tested with the Chi-Square , the results were found 
to he unreliable. See Table XV. 

The researcher believes that if he had the entire population of colleges to 
answer this question, the result would still be unreliable. There is ample evidence 
to support this conclusion. 

We could have arrived at such an answer as this 95 times in 100 had the Deans 

V 

been checking this question at random. 

Possible Ranks Obtainable By Staff With Bachelor’s Degree and C.P.A. Certificate 
Question I-D-l. Will you indicate the highest academlcorank possible for an 
accounting teaching staff member to achieve with the following background. 

1. Bachelor's Degree and C.P.A. Certificate. 

Table XVI shows that 81.97 per cent of the Deans indicated that persons with 
these qualifications could not achieve the rank of Associate Professor. When the 
similar but different question was asked in I-A, 73*01 per cent of the Deans indi- 
cated persons with these qualifications could not achieve the rank of Associate 
Professor. The results found in Question I-D-l tend to add to the validity of the 
results found in Question I-A. 

Ranks Obtainable By Staff Holding A Master’s Degree 

Question I-D-2. Will you indicate the highest academic rank possible for an 
accounting teaching staff member to achieve with the following background. 

2. Master’s Degree. 

The results tabulated are in Table XVII. . These results show that 74.40 per cent 
of the schools responding believed that persons holding a mere Master's Degree cannot 
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expect to advance . above the rank of Assistant professor. 

When a similar but different question was asked in Question I-A, the results 
from 73*01 per cent of the Deans showed that persona having maximum training of a 
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Master s Degree have little opportunity to obtain a rank above that of Assistant 
Professor. 

The 74. 4o as compared to .73*01 percentages indicates a high degree of validity 
to the rankings of these Deans. 



TABLE XVI 




Would not hire 
No policy on this 
Teaching Assistant 
Teaching Associate 
Faculty Assistant 
Lecturer 

Special Instructor 
Assistant Instructor 
Instructor 

Assistant Professor on 
Temporary Appointment 

Assistant Professor 

Associate Professor 

Professor 

1 

Depends on conditions 

i.e. age of individual 

Questionnaire hot returned 

Did not answer this section 



26 

1 

- 1 
1 
1 
2 
1 
2 
36 

2 

27 

9 

1 ° 

2 

15 

-6 . . 



18.03 
22.13 
22.95 
23*77 
24.58 
26.23 

27.04 
28.69 
58.29 

59*84 

81.97 

89*34 

97*54 



total 



* V 1 * 



Note: this table should be reisd; .as follows: Bl* : 97 .par. cent Of thepeans 

- ; 050 Degree *^i,P.Av *e#if icate 
could hot adi^ye 4 of -itostotaht Professor. 



